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POSITION:   Engineering Technician, YE-0802-3  
When applying within CHART, you must select that you will accept a YE-3 to be considered for this position. 
 
SALARY RANGE:  $46,679-$75,025 plus 25% relocation incentive for Eligible Candidates who relocate to Sasebo, 
Japan from a different geographic location. 
 
This position is covered by the Department of Defense (DOD) National Security Personnel System (NSPS). Pay will be 
set within the range specified in this announcement and will be based on your qualifications, labor market data, and 
NSPS pay setting guidelines. (See NSPS links on SRF main vacancy page). 

WHO MAY APPLY:  You! If you are a current or former permanent Federal employee, are eligible for a Veterans’ 
Employment Opportunity Act (VEOA), or a non-competitive hiring authority as defined on the Common Hiring Program 
Category Definitions (See link on SRF main vacancy page). 

LOCATION:   Engineering and Planning Division (Code S200), Sasebo Japan  
 
REFERENCE NO:  SC246-005 
 
MAJOR DUTIES: 
This position is located in the Work Control and Test (WC&T) Branch, Engineering and Planning Division, U.S. Naval 
Ship Repair Facility and Japan Regional Maintenance Center, Detachment, Sasebo, Japan.  As Work Control 
Coordinator, the incumbent plans and initially enacts total Work Control Program for ship assigned utilizing the ship’s 
Work Package, Maintenance Work Order, Formal Work Package, Controlled Work Package, job summaries, task 
group instructions and schedules.  Integrates the key event schedule to ensure WC&T documents are prepared 
efficiently and ensuring work will be released to the shop to allow timely work/testing evolutions.  Reviews preliminary 
work package, Availability Work Package, and as needed, recommends additional tests or changes to work control 
parameters to meet technical and operational requirements as well as safety integrity; reviews Hull, Mechanical and 
Electrical (HM&E) and Combat System Work Control procedures prior to issuance and after completion of work.  
Prepares detailed Work Control Procedures based on NAVSEA derived specifications, prerequisite lists of all work 
control documentation required, and reviews the accuracy and relevance of equipment/system isolation to ensure that 
al pertinent work control documentation sheets are ready prior to work commencement and that prerequisite 
operational and safety discrepancies are corrected.  Coordinates and directs all assigned HM&E and Combat Systems 
work control, efforts of shops/ships force in ensuring proper equipment/system isolation prior to work commencement.  
Direct the non-nuclear Work Control Program utilizing established procedures which include Work Authorization Forms 
and tag-outs; directs work activities of a group of personnel which varies in number due to the length of the assigned 
ships’ availability, and assists the ACTE for work control who must certify completion and adequacy of al planned work 
controls and that all outstanding problems have been referred to cognizant personnel. 
 
EVALUATION FACTORS (Knowledge, Skills, and Abilities) 

1. Knowledge of mechanical and/or electrical engineering principles, concepts and practices relevant to 
integrated ship systems testing and work control. 

2. Knowledge of Naval Architecture as applicable to ships’ structures and tanks, stability and trim, strength and 
operation of weight handling equipment, weapons handling, vents and appendages. 

3. Knowledge (technical or trade) of Quality Assurance principles and practices related to shipyard work. 
4. Knowledge of and ability to apply ship overhaul, building, NAVSEA and shipyard specifications and 

requirements. 
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5. Ability to resolve isolation problems on very complex systems, and lead and provide technical advice and 
guidance. 

6. Knowledge and skills to plan, coordinate, and direct execution of shipboard work control and authorized 
testing. 

7. Ability to analyze test results, derive pertinent conclusions and make appropriate recommendations. 
8. Knowledge and ability to resolve complex problems in a stressful environment and while under constant 

pressure for rapid results to meet operational schedules. 
9. Skill in dealing effectively with individuals or groups representing widely divergent backgrounds, interests and 

points of view. 
10. Knowledge of computers and Microsoft Office Suite. 

 

ADDITIONAL INFORMATION: 

Candidates selected from the U.S. are eligible for certain overseas benefits, including: 

• Relocation allowances (25% of base salary) 
• Tax-free living quarters (housing) and post (cost-of-living) allowances  
• Interest-free salary advance (an amount up to three months)  
• Student education travel for dependents  
• Home leave, a special paid leave to be taken in the U.S.  
• 360 hours annual leave (paid vacation) accumulation as opposed to normal 240 hours  
• Job placement options back to the U.S. upon completion of overseas employment 

 
A final determination will be made at time of tentative selection based on both position and personal eligibility.  To view 
additional information on these incentives and overseas allowances and benefits please see links on the SRF main 
vacancy page. 

NOTES: 
1. Initial tour of duty is 36 months. 
2. 25% relocation incentive for Eligible Candidates who relocate to Sasebo, Japan from a different geographic 

location. 
3. Property Management Services may be authorized.  
4. Benefits and allowances afforded in the foreign area are administered by the Department of State and are 

subject to change at anytime without advance notice.  
5. Military Spouse Preference eligibles will lose their preference upon acceptance or declination of a job offer.  
6. Selectees who currently reside outside the foreign area may be eligible for foreign allowances (as applicable in 

accordance with the DSSR), transportation agreement and payment of travel expenses (in accordance with 
the Joint Travel Regulations Vol II).  

7. Locality pay does not apply in the overseas areas. Locality rate of pay will not be used for pay setting when 
transferring to the foreign area.  

8. Selectee may be required to successfully complete a one-year probationary period. 
9. This is an Emergency-Essential position.  In the event of a crisis situation of war, the incumbent must continue 

to perform assigned duties to support mission requirements until relieved by proper authority. 
10. Must have or be able to obtain and maintain a Secret Security Clearance as a condition of employment. 

Failure to obtain and maintain the required level of clearance may result in the withdrawal of a position offer or 
removal.  If you possess a security clearance, please indicate the level and termination date in your resume. 

11. This position is subject to the five year overseas rotation policy.  
12. Household goods up to 18,000 may be shipped at no cost to the selectee. Fees for Non-temporary storage for 

household good left in the United States will paid by SRF-JRMC 
13. For more information on living and working conditions in Japan, go to 

http://hro.cnfj.navy.mil/lwcondition/index.htm. 
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